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LIESTb

1.1 Kogekc penosoun 31ukn (ganee - Kogekc) NGCO New Gas Company (panee -
KomnaHwna) 3akpennseT ueHHocT KoMmnaHuuy, onpejenseTt KarueBble MPUHLAMNGLI K
HOPMbl 3TUYHOIO AeN0BOro MnoBejeHWs, nexallie B OCHOBe BejeHUs 6u3sHeca
KomnaHmen, a Takxe ycTaHaBAvBaeT OTBETCTBEHHOCTb 3a HecobntogeHune
nonoxeHni Koagekca.

1.2 Kogekc aBnsieTca BaxKHeNLen COCTaBAAOLWEN CUCTEMbI ynpaBneHns KomnaHuu,
MHCTPYMEHTOM, NPU3BaHHbLIM CNOCOHCTBOBATL peanmsaumn cTpaTernyeckux Lenemn
yepe3s YCTAHOB/IEHME eAMHOA MOAUTUKK MNOBEAEHUS, pPa3jeNsaemMolri BCeMWU
paboTHMKamMu KoMnaHWm BHe 3aBUCUMOCTY OT 3aHMMAEMOWM AOKHOCTM.

1.3 MNMonoxeHna Kogekca oCHOBaHbI Ha:

= TpeboBaHWSX 3aKOHOAATeNnbCTBa Poccninckon degepaunn;

" MOJIOXEHUAX YcTtaBa W APYrnx BHYTPEHHWX HOPMAaTVBHbIX JAOKYMEHTOB
KoMmnaHuny;

= BejyLlen MexXAyHapoAHOM N POCCUACKOM MpakTuKe B 061aCTU KOPNOpPaTUBHOIO
yrpasaeHUsa N nosBeLeHus.

1.4 YTtBepxaaa Kogekc, KomnaHua noAaTBepxAaeT CBOK MPUBEPXEHHOCTb
HEYKOCHUTeNbHOMY cobntogeHN0 TpeboBaHUM 3akoHoAaTeNnbCTBa Poccuiickon
desepaymm, BblICOYaANLLMX CTAHAAPTOB Ae/I0BOU 3TUKN U YCTaHOBNEHHbIX B Kogekce
NPUHLMMNOB, HOPM W TMPaBWI Ae/I0OBOr0 MNoBejeHUA nNpu MNPUHATUM 10600
ynpaB/IeHYeCKOro peLleHs A ocyLLecTBeH Ntoboro 4encTensg B KoMnaHun,

1.5 Uenamn Koaekca aBNAOTCA:

= obecrneyeHme BbICOKMX CTAHAAPTOB AeNnoBoro nosegeHnsa B Komnanmu;

= pasBuTVie eAVHOMN Ae/I0BOW Ky/bTypbl, OCHOBAHHOW Ha BbICOKMX 3TUYECKUX
CTaHZapTax, MNojjep)XaHve B KoOAnekTuBe aTtMocdepbl AOoBepus, B3aUMHOIO
yBaXXeHVs N MOPALOYHOCTY;

" OBbIWEHWe, YyKpenneHne © 3awmTa AenoBon penytaunun KomnaHuy Kak
OTKPbITOro, OTBETCTBEHHOIo N HaZeXHOoro brsHec-napTHepa.

1.6 OCHOBHbIMW 3a4a4amMu Koaekca ABNAKTCA:

" CofencTBMe AOCTVXKEHUIO cTpaTernyeckunx uenein KomnaHuy;

"  3aKpernieHne KaYeBblX LeHHOCTer, NPUHLMMNOB, NpaBul U HOPM AefIoBOro u
BHYTPEHHEero B3arIMOOTHOLLEHNIN, KOTOPbIMN PYKOBOAUTENW, 4O/IKHOCTHbIE LA
N  WHble pPaboTHUKKM KoMnaHuy  AO/MKHbI  PYKOBOACTBOBATLCA B CBOEW
AeATe/IbHOCTY KakK Npy MCNOJIHEHUN CBOUX AO/MKHOCTHbLIX 06A3aHHOCTEN, TaK U
BHe paboThl;

" YCTaHOB/IEHME eNHbIX CTaHAAPTOB U KpUTepreB 3TUYHOIO A4e/10BOro rnoBeseH s,
KOTOPbIM B paMKax OCYLLeCTBNeHUNA AeWCTBUA OT unua, No nopyyvyeHuo u/vnn B
NHTepecax KoMNaHMmM A0/IKHbI CTPEMUTLCSA
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COOTBETCTBOBAaTb He TOJIbKO pPaboTHUKM KOMMaHuW, HO TakXe WHble NunLa,
BOBJ/IeYEHHbIE B ee AedATe/IbHOCTb, B TOM YMC/Ie MHBECTOPbI, Ae/I0Bble MapTHepbl U
Apyrvie 3anHTepecoBaHHbIe CTOPOHbI;

* ynpasneHve puckamyl, CBA3aHHbIMW C HapyweHueM MPUHUUMNOB 3TUYHOro W
LEeN0BOro noBeAeHVs 1 npeaynpexaeHneMm BO3HVKHOBEHUA KOHQJINKTHbIX
CUTyaumm;

= CO3JaHMe MOpajsbHO-HPABCTBEHHOW OCHOBbI (QOPMUPOBAHNA Yy PaAOOTHWKOB
HEeNnpuUATUA KOPPYNuuy BO BCeX ee GopMax U NPOABIEHUAX, @ TakXKe NPUHLUMOB
NPOTVBOAENCTBUA BOB/IEYEHUID UX B KOPPYMUUOHHYK AeATe/IbHOCTb, B TOM
yncne NpesoTBpaLLeHs U yperyiMpoBaHNA KOHPINKTA MHTEPECOB.

ObJIACTb NPUMEHEHNA

2.1 Kogekc obsazateneH ana cobnogeHmns scemm pabotHmkamm KoMnaHmm, BKAOYas
AOJIKHOCTHBIX /INL, Y1eHOB OPraHoB yrnpaBAeHus 1 pyKoBoAUTeNeN.

2.2 Kopekc AomKeH MPUMEHATbLCA BCeMu paboTHMkaMy KommaHun, Kak Ha
Tepputopun Poccnmn, Tak U 3@ pPybeEXOM C y4YeTOM KyAbTYypPHbIX, MPaBOBbIX,
CoOLMaNbHbIX 11 SKOHOMUYECKNX Pa3NNYnNiiA, XapaKTepPHbIX 4151 CTPAH U PErVOHOB, r4e
KomMnaHus ocyLecTBasieT (M1aHMpPYyeT OCYLLLEeCTBAATL) CBOK AEATENbHOCTb.

2.3 Ecnnm nonoxeHuss Kogekca BOMAYT B MPOTUBOpPeEYME C 0b6bblYasiMu [AeN0BOro
060poTa, TPAANUUSMU U TMPEACTaBNEHUSAMUM O HOPMax MoBeAeHUS OTAENbHOro
cybbekTa npaBa, SABAAKOLWErocs BAajeNbleM, UYNeHOM OpraHa ynpaBneHus,
paboTHMKOM KoMmaHun, wuan B3auMoAeNcTByoWero ¢ KomnaHwmen, TO AOMKHbI
NPUMeHATLCA NonoXxeHnsa Kogekca.

2.4 TMonoxeHuns Kogekca aABNAOTCA 6a30BbIMU  ANA MOLAKOHTPOJIbHBLIX 06LLEeCTB
KomnaHun. Ha ocHoBe nonoxeHun Kogekca, He M3MeHsIs, HO MMest BO3MOXHOCTb
AOMONHUTL  AAHHbIE  MOJIOXKEHUSA, MOAKOHTPOJIbHbIM  obLiecTBaM  KoMmaHuu
pekoMeHAyeTca pa3pabotaTtb U yTBEPANTb CobCTBeHHble KoAeKkchbl Ae/10BOW 3TUKW,
pacrnpocTpaHsatoLLecs Ha paboTHUKOB 3TUX KOPUANYECKUX NTNLL.

2.5 KomnaHusa oXxugaer OT BCeX CBOMX JAeNOBbIX MNAPTHEPOB AeNCTBUA B
COOTBETCTBMW C OCHOBHbIMW NpuHUMnaMmn Kogekca. KoMnaHus A0mKHA CTPEMUTLCS
K TOMYy, 4TO6bl JOroBOpbl, 3ak/o4YaeMble C JeN0BbIMA MNapTHeEpamu, He
NPOTVBOPEUYUV NMPUHLMMNAM, YCTaHOBNEHHbIM B Kogekce.

2.6 OTaenbHble nonoxeHUa Kogekca U NMopsjgok MX peannsaumm 6onee nogpobHoO
PACKPbIBAOTCA BO BHYTPEHHMX HOPMATMBHLIX AOKyMeHTax KommnaHuun, BkItO4as
NONUTUKIN, KOAEKCHI, PerfiaMeHThbl, MONOXEHUS, AO/MKHOCTHbIE MHCTPYKUMUK U T. M.
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OlPELOEJIEHAA

KOAEKC - Kogekc genosovt 3Tk NGCO New Gas Company (Kogekc).

KOMMNMAHWA - NGCO New Gas Company

OENOBBLIE MAPTHEPDI - knneHTbl, NOCTaBLUMKIN, NOAPAAUYNKN, KOMMaHUN-MapTHepPHbI,
KOHTpareHTbl U1 Nobble apyrme pusnyeckme 1 rpugmnyeckme nmua, MeroLme nnm
ycTaHaBnvBawume ¢ KomnaHven 4enoBble OTHOLLEeHWS, 3a UCK/TFYeHeM TPYAOBbIX.,
ANCKPUMWHALUNA - noboe pasnnyve, WCKIKOYEHUe, OrpaHuyeHue unm
npeanoyTeHVe B rNpaBax, OCHOBAHHOE Ha KakOM-1Mb0 rnpu3Hake, B TOM 4uncie pace,
LBEeTe KOXW, nose, A3bike, peiuruv, nNoanTUYeCckKUX N UHbIX B3MNA4aX, STHUYECKON
WA COUMaNbHOM MNPUHALNEXHOCTY, VMerLee uenblo  Wwanm  cneicTBrem
YHUUTOXEHME WU YyManeHne npu3HaHWg, MNONb30BaHUA WIWM  OCYyLLeCTBNeHNS
PaBEeHCTBA NpaB YesioBeka N OCHOBHbIX CBOKOA,

AOOMOTIATE/NIbCTBO (xapaccMeHT) - HeHajnexallee WA HexenatenbHoe
noBejeHne, KOTOpPOe pPasyMHO MOXeT OblTb BOCMPUHATO KaK yrpoxarollee,
OCKOpbUTENbHOE WAV YHU3UTENbHOe ANA APYroro Anua; MMeeT Uefbi yMasleHue
LOCTOVHCTBA 4YenoBeka W ero npas. OXBaTblBaeT LUVMPOKUIA CMNeKTp MoBeAeHUd U
MOXET MNPOABNATLCA B QOpPMe C/10B, XeCcToB unun gencrsuin. Ecnm gaHHaa mogens
noBezeHVIs MOBTOPSAETCA, TO OHa NPUHMMaET GOopMy NPUTECHEHUSA (BYNNNHTa).
SAUHTEPECOBAHHbLIE CTOPOHbBI/JTNLA - ¢usmnyeckmne v ropmgmnyeckre nmua nau
rpynnbel  any,  (PaboTHWKKW, KAWEHTbl, MNPeAcTaBuTenn 6u3Heca, rpaxKAaHCKoro
00LLecTBa, rocyfapcTBEHHOW BNACTU, MECTHbIX CO0bLLecTB, NPOo¢pCOO30B U T. 4.) B
PA3/INYHON CTerneHn BOB/IeUeHHbIe B AeATe/IbHOCTb KoMMaHuy, KOTopble BAUAKOT Ha
pe3ynbTaThl AeaTeibHOCTU KomMnaHuy n/vnm UCnbiTbiBAOT Ha cebe BAUAHME C ee
CTOPOHBI.

KOH®ONAEHUWANTBHAA WHDPOPMAUNA/NHO®OPMALNA, COCTAB/IAIOLWAA
KOMMEPYECKYIO TAWMHY - uHbopmauuvsi, B OTHOLLUEHUW KOTOPOW Komnanus
NpaBOMepHO BBOAUT PeXWUM OrpaHmyeHHoro goctyrna. K koHomaeHumanbHOM
NHOOPMaLNN TakKe OTHOCUTCA MHPOPMAaLMSA, COCTaBAAOLLAA KOMMepYeCcKyro TanHy.
KOH®PNTMKT MHTEPECOB - cuTyaumsa, npm KOTOPOW INYHAA 3aHTepPeCOBaHHOCTb
(MpaAMas iy KocBeHHas) paboTHVKa BANAET NI MOXET MOBAUATbL Ha 06 BbeKTVBHOe
N 6ecnpucTtpacTHoe BbIMOJHEHNE UM AO/IKHOCTHBIX 06A3aHHOCTEeN 1, NMpu KOTOPOK
BO3HMKaeT WA  MOXET  BO3HUKHYTb  MPOTMBOpeYre  MexXxay  JINYHOU
3a/IHTEPEeCOBAHHOCTLID  PaboTHMKA W 3aKOHHbIMW  MHTepecamu  KomnaHuw,
CNOCOBHOEe NPUYNHUTL Bpes 3aKOHHbIM NHTepecaM KomMnaHunu,

AENOBAAA 3TUKA - COBOKYNMHOCTb MOpanbHbIX MPUHLUKMNOB, MpaBual 1 HOPM
nosefeHVss paboTHMKOB KoMMaHuy nNpu OCyLecTBAeHUN UMW CBOUX TPYLOBbIX
0653aHHOCTel, BO B3aMMOOTHOLLUEHNAX paboTHNKOB, nogpasgeneHnin KomnaHuy, a
TakXe B OTHOLUEHUAX C HbIMW 3aUHTEPeCcOBaHHbIMU CTOPOHaMMU.

KOPPYMNMUWNA - 3noynoTpebneHne cyxebHbIM MONOXEHVEM, Jada B3ATKY,
noslyyeHve B3ATKW, 310yrnoTpebsieHne NOJIHOMOYUSAMIN, KOMMepYeckuii Noakyn 1nbo
NHOe He3aKOHHOe MNCMNosb30BaHMe PaboTHMKOM KoMnaHuy CBoero A0J/IXHOCTHOro
MONOXEHWSA BOMPEKN 3aKOHHbIM MHTepecaM KoMnaHnn B LeNndax noayyeHunsa Bbiroabl
B BUJe AeHer, LeHHOCTel, MHOro UMyLLLeCcTBa WA YCIyr MMYLLLEeCTBEHHOIO XapakTepa,
NHBIX NMYLLECTBEHHbIX MpPaB AN Cebs nanm gna TpeTbux anLy Nnbo HesakoHHoe
npeAocCTaB/ieHe TakoW BbIroAbl yKa3saHHOMY
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paboTHMKy KomnaHunm apyrumu  ¢usnyeckumn  nvgamu, nnbo coBepLueHune
YKa3aHHbIX AesHWNIA, OT UMeHU U B MHTepecax tpuan4veckoro amua.

NOAAPOK - noboi npeamerT, Bellb VAW YCIyra, MMerLas Kakyr-1mMbo LeHHOCTb,
KOTOPYHO 6e3B03Me3HO nepesatroT, MPernojgHOCAT, LAPAT WA MPUHVMALOT.
HEMOCPEACTBEHHbIA PYKOBOAWUTE/Db - pyKoBOAWTE/lb, KOTOPOMY Hanpsamyro
nofoTyeTeH PaboTHUK (6e3 NPOMEXYTOUYHOro y4acTusa APYrnx pyKoBOAUTENen).
NOAKOHTPOJIbHbLIE OBLLECTBA KOMIMNAHWUW - poyepHune obuectea KomnaHumum
NN WHble puanyeckme nuvua, HaxoAduwmecs rnoj npsaMbIM WU KOCBEHHbIM
KOHTponeM KomMmnaHuu. NpaMon nar KOCBEHHbIN KOHTPOIb KOMNaHuu - Hanuuve y
KoMnaHmm npaB v BO3MOXHOCTE MPAMO WM KOCBEHHO (Yepe3 MOAKOHTPOJ/IbHbIE
KomnaHmm nuua) pacnopsaxarbCs B CUY y4acTUA B MOAKOHTPO/IbHOM obuiectee U
(M) HA OCHOBAHUM LOTOBOPOB AOBEPUTENILHOMO YNpPaBieHVA MYLLECTBOM 1 (1K)
MPOCTOro ToBapuLLecTBa, 1 (Mnn) nopyyeHus, n (Mam) akuMoHepHOro cornalleHus,
(Mnn) MHOro cornalleHvd, npeamMeToM KOTOPOro ABAAETCHA OCyLlecTB/eHMe MNpas,
YAOCTOBEPEHHbIX akuMaMu (4oNamMun) MoAKOHTPOSIbHOro obulectsa, 6onee 50
NPOLLeHTaMN r0/10COB B BbICLLUEM OpraHe yrpasieHUs rnoAKOHTPOJIbHOro obLiecTsa
NM6o NpaBo HasHavaTb (M3bMpaTb) eaUHONYHBIA UCMOIHUTE/IbHbIM opraH v (M)
6onee 50 npoueHTOB COCTaBa  KOJIErMasbHOro  opraHa  ynpasneHus
NOAKOHTPONILHOroO obuiecTsa.

«MPUTECHEHWE (TPABJIA, BYJIJZINHI)» - noBTopAowMeca HamMepeHHble
HeraTviBHble AeNCTBUA B OTHOLLIEHUN OAHOrO /LA CO CTOPOHbI APYroro Uawv rpynnbl
nny, B TOM 4yuc/ie C UCMNO/b30BaHMEM 3/1eKTPOHHbIX CPeacTB CBA3W, C UeNblo
NPUYMHEHUNA MOPANbHOIO UMK QU3NYECKOro Bpea, yManeHusa rnpas, oCckopbsieHns
NN 3aNyrMBaHNA».

PABOTHUKW (B T.4. «1J0/IXKHOCTHbIE nLa» W/ unnm «4neHbl OpraHoB yNpaBAeHUs») -
CyobekTbl TPYAOBOro npasa, ¢puinyeckme Jauua, padboTarwowme Mo TPYyAOBOMY
Aorosopy B KoMnaHUM 1 nonyyarowme 3a 3To 3apaboTHYHO NAaTy.

COBET AWPEKTOPOB - KkonnervanbHbli oOpraH ynpaeneHus KomnaHuew,
LAEVNCTBYHOLMIM Ha OCHOBaHWK ycTaBa KomnaHuw.

TPETbU JIMUA - nobble ¢usnyeckme nunua, He 4daBnsowmecss pPadboTHUKaAMM
KoMnaHnm nnm ee MNOAKOHTPO/IbHBIX O6OLLECTB, a TakKXe Hpuanyeckue nvua, He
BXOAALLME B YNCNO0 MOAKOHTPONbHbIX 06LecTB KomnaHmn,

STNYECKUE HOPMblI AENOBOIO0 NOBEAEHWNA -npaBuna HoOpMblI MoBejeHWS,
npriMeHsaeMble U/ ycTaHoBNeHHble B KomnaHuu.

KPATKWE CBELOEHAA

He nprMeHuMoO.

KOLEKC

5.1 9TUYECKME HOPMbI NMOBEAEHINA

5.1.1 Obwme NonoxXeHus

5.1.1.1 3Tnyeckme HOPMbI YCTaHaBAMBAKT CTaHZapTbl MoBeAeHUA ANA KaXZAoro
PaboTHMKa KoMNaHMM n onpegenstoT, YTo KoMnaHMsa oxXugaeT OoT CBOMX
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https://ru.wikipedia.org/wiki/%D0%A2%D1%80%D1%83%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9_%D0%B4%D0%BE%D0%B3%D0%BE%D0%B2%D0%BE%D1%80
https://ru.wikipedia.org/wiki/%D0%A2%D1%80%D1%83%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9_%D0%B4%D0%BE%D0%B3%D0%BE%D0%B2%D0%BE%D1%80
https://ru.wikipedia.org/wiki/%D0%97%D0%B0%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%BD%D0%B0%D1%8F_%D0%BF%D0%BB%D0%B0%D1%82%D0%B0

PaboOTHNKOB. DPPeKTVBHOE BHeApeHMe N cobntojeHre 3TUYeckx HOPM ABnaeTcH
obs3ateNibHbIM 1A BCex 6e3 UCK/IHYeHNs, BHE 3aBUCMMOCTV OT MecTa paboTbl v
npoLwioro onbiTa. Kaxablii paboTHUK KoMmnaHuUy HeceT OTBETCTBEHHOCTb 3a
BbIMO/IHEHVIE 3TUX TPeboBaHW.

5.1.1.2 KoMnaHnsa LeHNT TpyA CBOUX PabOTHUKOB W BUAUT CBOKO OOA3aHHOCTb B
GOpPMUPOBAHUN N COXPaHEHUU B  TPYAOBbIX  KOJJIeKTMBaxX  aTMocodepsbl
AobpoxenaTenbHOCTU, NPOPECCMOHANN3MA, B3AUMHOTO YBaXeHUd, COTPYAHNYeCTBa
N ctabunbHOCTN. KOMMaHUA CTPeMUTCA MOALepXMBaTb KOMAHAHbIA AyX, KOTOPbIN
obbeAVHAET BCeX PaboTHMKOB HE3aBUCMMO OT 3aHMMaemMoW JAOJIKHOCTU WAn
CIy>XKEOHOr0 MONOXEHNA B eANHY0 KOMaHAy npodeccroHanoB, MMeKLWX 06LLyo
Lenb.

5.1.1.3 KomnaHua He jonyckaeT HUKakux ¢GopM ANCKPUMUHALUW, MPUTEeCHeHWs
n/vnn fomMoratenbCctBa U obecneymBaeT paboTHMKAM pPaBHble BO3MOXHOCTU AN
peannsauny CBOUX TPYAOBbLIX MpaB HE3aBUCKMO OT MoJja, pacbl, HALMOHa/IbHOCTN,
A3blKa, MPOUCXOXAEHUSA, WMYLLeCTBeHHOro, couvanbHOro ”n  AOJ/IXKHOCTHOrO
MONOXeHUA, BO3pacTa, MecTa XUTe/IbCTBa, OTHOLUEHUA K pPennrnv, noanTnyeckmnx
ybexzaeHn, NpUHaANexXHOCTV K 0bLLeCTBEHHbIM 06beJMHEHUSAM, a TakXKe OT APYrux
06CTOATENbCTB, He CBA3aHHbIX C Ae/10BbIMU KayecTBaMy PaboTHMIKA.

5.1.14 KomnaHums cobnrogaet npa.a PabOTHUKOB, YCTaHOB/IEHHbIE
3aKOHOAaTeNIbCTBOM P®, yBaXkaeT NMUYHY0 CBOOOAY U AOCTONHCTBO YenoBeka.

5.1.1.5 B KoMmnaHun He pgonyckaeTtcs ynoTpebneHue ankorons U HapKoTUYeCKMX
BeLlecTB, a Takxe rnosBleHMe pPaboTHMKOB Ha paboyeM MecTe B COCTOAHUU
aNKoroJibHOro, HapKOTUYEeCKOro WAM WHOT0 OMNbfAHEHWda. 3a WCKIYeHneMm
couranbHO  OOYCNOBMEHHbIX C/y4aeB, NPV YCIOBUW  COBMOAEHUS — BCeX
COOTBETCTBYHOLLX 3aKOHOB N NONNTUK.

5.1.2 B3anMHasa oTBeTCTBEHHOCTb KOMMaHMM n ee paboTHUKOB

5.1.2.1 B3ammMHaa OTBETCTBEHHOCTb O3HayaeT, 4To kKak KomnaHug, Tak u ee
PAOOTHUKN pas3gensatoT obuwive 6asoBble yb6exaeHNsA, 0CO3HAHHO U 406POCOBECTHO
BbIMOJIHAKOT CBOU 063aHHOCTV MO OTHOLUEHWIO APYT K APYTY.

5.1.2.2 KoMmnaHmsa BUANT CBOKO OTBETCTBEHHOCTb Nepes paboTHVIKaMM B TOM, UTOOLI:

= obecneyrBaTb CTAOWIBHYKO U AOCTOVHYH 3apabOoTHYH nnaty, YC/IoBUA TPYAQ,
COOTBETCTBYHOLLVE HOPMAM 3aKOHOAATE/IbCTBa;

= cobnogatb TPyAoBble MpaBa pPabOTHWKOB, BKAOYAsA obecreyeHme [OJIKHOro
YPOBHSA OXpaHbl TpyAa W MPOMbIWIEHHOW 6e30MacHOCTV B COOTBETCTBUU C
TpeboBaHNAMU 3aKOHOZaTeNbCTBa 7 BHYTPEHHUMW HOPMAaTUBHbIMY
AOKYyMeHTamMy KoMmnaHwuuy;

" CTPOUTb OTHOLUEeHWS C PaboTHMKAMM Ha AOJITOCPOYHOW OCHOBE, OKa3blBaTb
PaboTHMKaM foBepre N obecneyrBaTb OTKPbITbIV ANANOT;

" pa3BMBaTb W COBEPLUEHCTBOBATbL CUCTEMbl O6y4YeHUs, MOTMBALUW, OLEHKMU
noteHumana paboOTHUKOB; MOAAEPXVBATb WHULMATUBHOCTE W CTpeMseHune
PabOTHNKOB K CaMOpPa3BUTHIO, NOBbILLUEHWNIO NpodeccMoHaNbHOW
KOMMETEeHTHOCTW, BbIMO/HEHWIO CIOXHbIX 3aau.

5.1.2.3 B cBoto ouyepegb PaAbOTHUKM BbIPaXakT CBOK OTBETCTBEHHOCTb MNepej
KomnaHunen yepes:

= [06pOCOBECTHOE BbIMOJIHEHVE JO/IKHOCTHBLIX 06513aHHOCTEN U INYHYHO
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" OTBETCTBEHHOCTb 3a pe3y/ibTaTbl CBOEro TpyAa;

= cobnofeHne TpyLOBOW ANCUUMAWHBI, NMpaBua 6e30MacHoOCTV Tpyaa U NOJINTUK
KomMmnaHwuu;

" YBaXUTe/IbHOe W KOppeKTHOe OTHOLLeHue K KoJjjieraM, pyKoBoAUTENAM WU
NOAYNHEHHbIM;

" MPUHATME KOHCTPYKTUBHOW KPUTUKN;

= HepexHoe OTHOoLeHWe K MyLecTBy KoMmnaHwuuy;

"  HeTeprnmMMOCTb K JIObIM NPOAB/IEHVSM KOPPYNLMN.

5.1.3 DTnyeckme HOpMbl NoBeAeHNA PpaboTHMKOB KoMnaHuy

5.1.3.1 CBoto npodeccmoHanbHyr0 AedaTeNlbHOCTb  PaboTHUKKM  KomnaHum
OCYyLL,eCTBAAOT Ha OCHOBe:

MPOPECCNOHATNM3MA. Bce penoBble OTHOWeEHUA pPaboTHMKOB KoMmaHum
LOJDKHbBI OCYLLECTBIATBCA Ha OCHOBE BbICOKMX MPodecCnoHanbHbIX CTaHAAPTOB,
COOTBETCTBOBATb Ae/10BON MPAaKTUKe N He MPOTVBOPEYNTb 3aKOHY.
OTBETCTBEHHOCTW. Kaxabln paboTHUK HeceT OTBETCTBEHHOCTb 3a CBOW AEeNCTBUS
N pelleHnss N He BrpaBe MNepeHOCUTb OTBETCTBEHHOCTb Ha APYrnx paboOTHUKOB.
YECTHOCTU N OBBEKTUBHOCTW. Bce ynpasneHuyeckue pelleHUs v AeWCTBUSA
paboTHMKOB KOMMNaHMM LOKHbI OblTb YeCTHbIMW 1 06BbeKTUBHbIMU. [1peaB3saToe
OTHOLUEeHMe, KaK K CBOMM JAOJ/IKHOCTHbIM OOA3aHHOCTAM, Tak W K KOJiJleraM He
AOMycKaeTcs.

AOBPOCOBECTHOCTW. JobpocoBecTHOe noBejeHMe pPabOTHUKOB, UY/1eHOB
OpPraHoB ynpaBneHnsa 1 KOHTpona KoMnaHmm, B 4aCTHOCTU, B CUTYaLMAX, B KOTOPbIX
NINYHbIE VHTepecbl MOTYT OKa3aTbCA B MPOTUBOPEYUN C MHTepecamn KomnaHuw,
ABNAETCH OCHOBOW NpeAoTBpaLLeHUNsA BO3HUKHOBEHUSA KOHQIVKTa MHTEpPecoB NMb0
ero KOHCTPYKTUBHOIO  yperynupoBaHus, NcKIro4YaeT  31o0ynotpebneHve
LOJDKHOCTHBIMU - MOJIHOMOYUSAMWN AN COBCTBEHHOW BbIroAbl WAV ANA  BbIFOAb
TpeTbux nny B yuwep6 KomnaHwum, obecreyriBaeT BO3MOXHOCTb MPOBeAEHUS
HeobXoAMMbIX Npoueayp MNpu 3ak/lYeHUW CAeNoK, B COBeplleHUN KOTOPbIX
BbIsiBJIEHA 3a/IHTePeCOBaHHOCTb PAabOTHUKOB.

UMUODKA N PENYTAUWMW. YnpaeneHueckmne pelleHUs U AeACTBUA paboTHUKOB
LO/MDKHbI  COOTBETCTBOBATL LUeNaM noAAepXaHusa  MOMOXUTENbHOro  MMUAXA
KoMnaHun. PaboTHUKM HanNpaBAsoT YCUAUS Ha npejoTBpaLleHre CUTyauuii, Koraa
NX AeNCTBNA MOTYT HEeraTUBHO OTPasuUTbCA Ha AeN0BOW penytauun KomnaHmm n eé
NOAKOHTPOJIbHbIX O6LLECTB.

YBAXEHWA. Kaxabin paboTHMK KomnaHuy, He3aBUCMMO OT 3aHVMaeMol
LOJDKHOCTW, MNPOSBASET yBaXeHue K CBOWM KOojleram, Mx rnpasaMm U cBobogawm,
LeHHOCTAM, UyBCTBaM W YybexzeHWaM, TMposBaseT Job6poxenaTenbHOCTb U
NOALEPXKY B NMpoLecce COBMECTHOrO peLleHVs NocTaBneHHbIX 3aja4y, He npuberas
K N0bbiIM ¢opmMaM AaBleHWNs, WHbIM HEKOPPEKTHbIM AeNCTBUAM. PaboTHUKUK
yBaXaroT NpaBa N MHTEePEeChI, a Takxe Ky/bTypy, 0bblvan, HOPMbI AE10BOr0 06LLEeHNS
N NMPYIMEHMMOEe NPaBO 3aVHTEPECOBaHHbLIX CTOPOH KoMMnaHUN,
KOHOUNAEHUWMANMBHOCTW. PaboTHMKK obecneyrBarOT COXPAHHOCTb U 3aLUUTy
Nobon KoHOUAEHLMANbHON NHPOPMaLKX, BKIKOYAA NHPOPMAaLMIO, COCTaBNAOLLYHO
KOMMep4eckyro TavHy KomMnaHuu (C y4deToM TpeboBaHUM  AeNCTBYHOLLEro
3aKOHOZaTeNnbCcTBa Poccnmckon depepaunii i BHYTPEHHUX AOKYMeHTOB KomMnaHuw),
HenpaBOMepHOe NCMO/Ib30BaHMe KOTOPOM MOXET HaHeCT KoMnaHuu yuiepb.
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5.1.4 3Tnyeckre NprHUMNbLI pyKoBOoACTBa KoMMNaHMK

5.1.4.1 KoMmnaHuma npegbaBnser ocobble TpeboBaHUSA K PYKOBOAUTENIAM BCEX
ypoBHel. CBOMM JINYHBIM MPUMEPOM  PYKOBOACTBO KomnaHuy  AOJIKHO
LEMOHCTPUpPOBaTL  Obpasel, 3TUYHOIO  MOBEAEeHUs, CAYXUTb  UAeVHbIMU
BAOXHOBUTENIAMW U MPOBOAHVKAMU Le/I0BOW STUKW.

5.1.4.2 PykoBoacTBO KOMMNaHUY OTHOCUTCA K CBOUM PaboTHMKaAM C LOBepuem u
YBaXeHMEeM W 3auHTepecoBaHO B GOPMUMPOBAHUN AONTOCPOYHLIX OTHOLUEHWIA C
HUMW Ha OCHOBE POCCUMNCKOrO TPYAOBOIO 3aKOHOAATeNbCTBA N YBAaXEHNSA K MpaBaMm
yenoBeka.

5.1.4.3 PykoBoacTBO KOMMaHuy CTPEMUTCA MPOBOANTL YECTHYH, ChpaBei By U
OTKPbITYHO MNOJINTVKY B OTHOLLEHUW CBOUX PABOTHUKOB, C YY4eTOM UHANBUAYAIbHbBIX
0COOEeHHOCTEN KaxXAoro paboTHMKA. DTa MNOJNTUKA [AEeNCTBYeT Ha BCeX 3Tanax
PaboThbl C MepPCoHasioM.

5.1.4.4 3Tnyeckme HoOpMbl NOBeAEHNA PYKOBOACTBA KOMMNaHWN:

= CObNOAEHME 3aKOHOAATENbCTBA, BHYTPEHHWX HOPMATUBHbLIX AOKYMEHTOB
KomMnaHuu, cornalieHunin n TpyAoBbIX 40r0BOPOB;

= obecneyeHne 6e30MacHOCTU TpyAa W YCNOBMIA, OTBeYaroWMX TPeboBaHVAM
OXPaHbl U TUTNEHbI TPYAQ;

= HejoMylleHVWe Mo OTHOLEHMI K paboTHMKaM KommnaHuu  Kakux-nméo
NPOSIBNEHUIA  ANCKPUMMUHALMKW, NPUTECHEHUS W/WUAW  AoMOratenbcTBa Mo
npu3Hakam Mofa, pacbl, HALUWOHANBbHOCTW, $3blKa,  MPONCXOXAEHWS,
MMYLLLEeCTBEHHOIO, COLIMANBHOrO U AOMKHOCTHOrO MOIOXEHWS, BO3pacTa, MecTa

KNTENBCTBA, oTHOLWEeHWA K pennrnn, MOJINTNYECKINX y6e>|<,u,eH|/|V|,
NMPNHaAANEXHOCTN K O6LLI,€CTB€HHbIM O6'be,£|,I/IHEHI/IFIM, d TdKXe ApYyrmm
06CTOATENBCTBAM;

= jgoBejeHne [0 paboTHMKoOB KOMMNaHUKM MOAyYeHHbIX LeneBblX 3ajad C Tewm,
YTOObl MOAYMHEHHbIE SCHO MOHWMANM WX Uenn, CMbICA U CBOK POJib B WX
peleHnmn;

" COo3jaHMe atmochepbl OTKPLITOCTM B AenoBOM 0buleHun, obecneyeHune
opraHmsauum Tpyaa, crnocobeTyowen 3PPekKTMBHOMY B3aMMOLENCTBUIO
PaboTHNMKOB KOMMNaHUM N y40BNeTBOPEHWUIO NX OT PaboThl;

= JefiernpoBaHue nojurHeHHbIM HeobXoAVMbIX MOJIHOMOYNIA N NpeAOoCTaB/leHNe
MM  CaMOCTOATENIbHOCTV W PaBHbIX MpaB, MNOCTPOeHMe OTHOWEHUN ¢
NOAYNHEHHbIMW Kak C e4VHOMBbILUIeHHVKaMW;

" MposIB/IeHNEe OTKPbITOCTU K KOHCTPYKTUBHOW KPUTKKE, YBaXXeHue Apyroro
MHEHUNS;

" BblpaXeHue Mpu3HaHnA pPaboTHMKAM 3a TPYAOBble AOCTVXEHWS W BKNAA B
pa3BuTne KomnaHumu;

"= pa3BuTMe 3SPPeKTUBHOW CUCTEMbl KOHCyAbTauun paboTHUKOB KomnaHum
OTHOCUTENIbHO YC/NI0BU TpyAa W APYrMx BOMPOCOB, KOTOpble 6yAyT KacaTbCs
HernocpeACcTBEHHO UX Ha paboyem mecTe;

= 3a60Ta 0 6/1arocoCcToAHNM PaboTHMKOB KoMMnaHuy;

"  CouuvasbHasd OTBETCTBEHHOCTb;

" MOTMBMPOBaHVE PaboTHVKOB KOMMNAaHMM K COBIFOAEHVIO HOPM A,e/10BOV 3TUKW;

" NoAAepXKa MHUUMATUB, HarpaB/ieHHbIX Ha Pa3BUTVE BbICOKOW AeN0BON 3TUKU
KomMnaHumn, BK/IKOYAsA COBeEpPLUEHCTBOBAHME Mep MO0 NpeayrnpexaeHnto U
NPOTUBOLAENCTBUIO KOPPYMUNIN, N NNYHBIA KOHTPOJIb 3a VX peann3aumnen.
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5.2 MPUHLWMbI B3SAUMOOTHOLLEHWA C SAMHTEPECOBAHHbLIMIW CTOPOHAMI

5.2.1 Obwime nonoxeHus

5.2.1.1 Bo B3anMOOTHOWEHUAX C BHEWHVMW 3anHTepecoBaHHbIMU LAMY
(MHBECTOpaMKn, rocyfapcCTBOM, MOCTaBLUMKaMK, KAWEHTaMW W T. A.) WHTepechl
KomnaHnm npeactaBnaoT ee paboTHUKKW. [103TOMYy HOPMbI AAHHOro pasgena
Kozekca pacnpocTpaHATCa B paBHOW Mepe 1 Ha KoMnaHuto, 1 Ha ee pabOTHUKOB.
5.2.1.2 llpn3HaBasa goBepue KOHTpareHToB U Ae/I0BbIX NAapPTHEPOB, a TakXe APpYyrmx
3aMHTEepPeCOBaHHbIX CTOPOH BaXHbIM (GakTOPOM pPa3BUTUA CBOero 6usHeca,
KomnaHmsa yaensetr ocoboe BHVMaHVE NOALEPXAHUIO N PasBUTUIO YCTONUMBBIX U
LOBepUTeNIbHbIX B3aVMOOTHOLUEeHUW C 3avHTepecOBaHHbLIMU CTOPOHaMU Kak B
KPaTKOCPOYHOW, Tak 1 B AOJITOCPOYHOW NepcrneKkTBe.

5.2.1.3 KoMnaHusa [OPOXWUT CBOEW AenoBON penyTtaumen n mnmugxem. BHewHne
OTHOLWeHVs KoMnaHum CTPOATCA Ha OCHOBe CObNAeHUS NMPUHLMMOB B3aMMHOIO
YBaXeHUSA, OTKPbITOCTN, 40O6POCOBECTHOCTU 1 OTBETCTBEHHOCTW.

5.2.2 TOAKOHTPOMbHbIE 0b6LLecTBa

5.2.2.1 Bsaumogencreme KoMmnaHMM W MNOLKOHTPONIbHbLIX O6LLECTB CTPOUTCA Ha
OCHOBe MOAOTYETHOCTW, OTKPLITOCTU, AOBEPUSA, B3AUMHON MOAAEPXKW, YBAXEHUSA K
npodeccMoHann3my Apyr Apyra.

5.2.2.2 KomMnaHua ocywectBadeTr B3aMMOOTHOWEHUA C  MNOAKOHTPO/IbHbLIMY
obLecTBaMmM B COOTBETCTBUM C TpeboBaHUAMU 3akoHogaTesbCTBa Poccuiickon
Pegepaun, YCTaBOM ¥ BHYTPEHHVMU HOPMATUBHbLIMU AOKYMeHTaMun KomnaHuwy,
ycTaBaMy NOAKOHTPO/IbHbIX 06LLECTB.

5.2.3 [lenoBble NapTHepbI

5.2.3.1 KomnaHua B3anMOAencTByeT C JeNoBbiMY MapTHepamu (oTpac/ieBbiMU
OpraHusaunamMmn, KnMeHTamMmuy, noctasLikaMuy, NoApagumnKaMmmn, KOHCyIbTaHTaMn U T.
N.) Ha OCHOBe JOJITOCPOYHOro COTPYAHWYECTBa, B3aMIMHOW BbIFOAbl, YBaXeHus,
L OBEpUA, YHeCTHOCTU 1 CNpaBeaINBOCTI.

5.2.3.2 Ana KomnaHnu BaxkHa AenoBas 1 obLlecTBeHHada pernyTaumsa eé napTHepos,
KoMmnaHus 0TBETCTBEHHO MOAXOANT K BbIGOPY MOCTaBLLMKOB 1 MOAPAAUVKOB, YAensas
ocoboe BHVIMaHVe VX AenoBon 3TuKe. KoMMNaHua ctpeMuTca pabotatb C 4eN0BbIMU
napTHepamMun, Ubd AedTe/lbHOCTb He MNPOTVBOPEYUYUT MPUHLUMNaM 1 MNOJOXEHUAM
Kogekca 1 TpeboBaHNAM POCCUIACKOro 3aKOHOAATe IbCTBaA.

5.2.4 [JlenoBble nogapku, npeacTaBUTENbCKME pacxobl, NpurnaweHns Ha
npeAcTaBUTe/IbCKME MePONPUATUSA.

5.2.4.1 KoMnaHuA 0CO3HaeT, YTOo Je/ioBble NojapKun, NpeacTaBUTe/IbCKME Pacxodbl U
npuUrnaweHnsa Ha npeacTtaBUTENbCKME  MepPOonpUATUA  ABAAKOTCA  COUManbHO
NPU3HAHHBLIMY  KOMMOHEHTaMN  [efIOBbIX OTHOLUEHWUN, OAHAKO HeobXOoAVMO
MOMHUTb, UTO Takue caydau HU MPu Kakux 0b6CTOoATeIbCTBAX He AO/KHblI HAHOCUTL
ywiep6 genosoi penytauuy KomnaHuw.

5.2.4.2 [lenoBble nojapku, npeactaBUTeNbCKME pacxodbl W MnpurnawieHna Ha
npeAcTaBUTENIbCK/IE MEPONPUATUA MOTYT ObITb NpeAoCTaBeHbl 3@ cHeT KoMmnaHmm
NAN MPUHATBI OT OU3NYeCcKoro WM HpUANYecKoro nvua, VMerLlero JefioBble
OTHOLWeHVs ¢ KoMmnaHunen unn CTpeMsaLlerocs K Co34aHuio TakoBbIX, TOJIbKO Mpu
YCNOBUU, YTO OHW YAOBNETBOPAOT BCEM C/1eAyHLLUUM KPUTEPUAM:
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" OHWN COOTBETCTBYHOT I'IpI/IHFITOI7| I£|,€J'IOBOI\/JI Nnpaktnke 1M He HapywakoT
NPUMEHAEMbIX 3aKOHOB NN CTaHAAPTOB 3TUKWN,

" UXCTOMMOCTb HE3HAYUNTEJIbHA,

" OHW HE MOTYT ObITb NCTO/IKOBAHbI KaK NOAKYIN B NHTEPECaX AapPUNTENA,

" pPackpblTne (I)aKTOB TaKNX NMNoaapkoB nan ycnyr He nocraBmT KomMnaHuo nan ee
pa60TH|/||<a B Heyp,o6Hoe MOJIOKEHWE.

5243 KomnaHusa  o06sa3yeTcsd  OCyWeCTBAATb  CBOKO  JedATeNlbHOCTb  6es3
NCMNOJIb30BAHNA B3ATOK WAV KOPPYNumn. He fonycKaroTCa AeHeXHble BbIniatbl U
NoslyyeHVie JeHeXHbIX CPeAcTB Mb0 NoLaPKOB B AEHEXHOWN NNV SKBUBANEHTHOW el
dopMe B OTHOLLUEHUAX C KOHKYPeHTaMu WUAY AefIoBbIMY NapTHepamun. PaboTHMKN
KoMnaHuy He [O/MKHbI TpeboBaTb, OCYLLECTBAATb, npegnaraTb WY MPUHUMATb
NoAO6HbIe BbIN/IaThl UV NOLAPKN B JEHEXHOW UK SKBMBaNeHTHOW enl dopme.

5.2.5 OTHOLLEeHMA co cpeACcTBaMU MacCoBOMN MHGOPMaLn

52.5.1 Ha cante KomnaHum (www.ngco.pro) B 06LeAOoCTYyNMHOM pexunme
pasmellaetca nHpopmauma o KomnaHuy, eé aedatenibHOCTU, QYHKUMNOHAJIbHbIX U
CTPYKTYPHbIX NOAPa3AeneHnsx, KOHTakTHaa HPopMaLna N T. N

5.2.5.2 Jlrobble KOHTaKTbl € npeactaButenamm CMW (nHTepBblo, nybavkauumn,
yyacTvie B Mpecc-koHdpepeHunsax, bpudmHrax ana npeccsl M T. M.), CBA3aHHbIe C
LeATeNbHOCTb0 KoMmaHmn, paboTHMKY KomnaHuy OCyLecTBAAKT TObKO MO
COrIacoBaHUID C pykoBoACTBOM KomnaHuu B npejenax CBOeW KOMMeTeHuuu, a
TakKXe B paMKax NPUHATLIX B KOMMNaHUM NpaBua KOMMYHUKaLNNA.

5.3 NMPEAYINPEXAEHWE KOPPYIUWIN N KOH®JTIMKTA MHTEPECOB

5.3.1 KomnaHwus, cnefysa BbICOKMM CTaHAApPTaM BeAeHus bri3Heca, 0CO3HaBas Kakume
PUCKN ANS AOCTVKEHWS YyCnexoB B NpeAnpuHMMaTeNbCKON AeATe/IbHOCTU, Pa3BUTUSA
OTHOLLUEHWVIA C rocyfapCTBOM, @ TakXe [esiOBblIX OTHOLUEeHWI BNAeKyT MpOosiBieHUs
Koppynuuu, paboTy rno npeaynpexaeHrio Koppynumm CTPOUT B paMKax peanmsauunm
MNonntnkn KomnaHuy no npOTUBOLENCTBUIO KOPPYMUUM 1 NPeAoTBPaALLEHUIO
KOH®IMIKTA MHTEPEeCOoB.

5.3.2 MopanbHO-HPaBCTBEHHOW OCHOBOW MpeaynpexaeHns KOPPYnumumn ABASHOTCA
3aKkpennaemMble B Xo4e peanmsauuy nonoxeHnin Kogekca B nosegeHnn paboTHUKOB
NPVHLUWNbBI HENPUATUA KOPPYNUMK BO BCeX ee GopMax U MPOSAB/IEHUAX, a Takxke
npeAoTBPALLEHNA N YPerynnpoBaHUs KOHPIMKTA NHTEPeCoB.

5.3.3 KOHQAVKT MHTepecoB, KOrja NNYHasa 3aHTepPeCcoBaHHOCTb PAabOTHVKOB BejeT
K BO3HUKHOBEHUID W/WAN  BO3MOXHOCTM BO3HUKHOBEHWS Yrpo3bl Motepu
NOANBHOCTY N OO BEKTUBHOCTM MO OTHOLLEHMIO K KoMMnaHum, paccMatpuBaeTcsa Kak
rnaBHbIV GaKTOP, MOTUBUPYHOLLMIA KOPPYNUMOHHOE noBegeHve. Jna MUHUMKX3aLMK
pUCKa KOPPYMUMOHHbLIX MNPOSAB/IEHNN, OOYCNOBMEHHbLIX JAaHHbIM  GAKTOPOM,
KomnaHvein paspabaTtbiBaetca v peanusyetca [lonvtrka no MNpoOTUBOAENCTBUIO
KOppynuuuv 1 npesoTBpaLLeHio KOHPANKTa MHTePeCoB.

5.3.4 PabOTHMKN 06A3YHOTCA B paMKax yKa3zaHHOMW NONUTUKK CBOEBPEMEHHO, MOJTHO
N NoApobHO coobwate O MOTeHUMaNIbHOM BO3MOXHOCTUM  BO3HWKHOBEHUS
KOHONIMKTA  WNHTepecoB, a TMpuM  ero BO3HUWKHOBEHUM  He3aMeLNTelbHO
NHGOPMMPOBATL HENoCcpeaCcTBEHHOro pykoBoguTena u Cnyxoby 6e3onacHOCTU U
KOMTM1aeHca.

5.3.5 3HaUNTENbHYIO POb B QOPMUPOBAHNN YKA3aHHbIX MPUHLWMNOB 1 HOPM
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noBezeHNs!, B obecnevyeHNnN X 4eNCTBEHHOCTN UTParoT Noapa3aenieHns rno pabote ¢
NepCcoHanom, HenocpeACTBEHHbIE pyKoBoAUTENU PabOTHWKOB, Cnyxba
6e30MacHOCTU U KOMM1aeHca.

5.4 COBCTBEHHOCTb N PECYPCbl KOMNAHWNI

5.4.1 CobcTBEHHOCTb U pecypcbl KoMmnaHum - 310 yHAAMEHT e€ AeAaTesibHOCTY,
OCHOBa AN poCTa eé bmsHeca M AONTOCPOYHOro passutus. MosTomMy bepexHoe
OTHOLUeHMe K nmyulectsy KoMmnaHmm, a Takxe ero pauumoHanbHOe K1Cro/sib30BaHMe
ABNAKOTCA 3an0romM 3¢pdekTmBHOCTM KomnaHun. Bce pecypcbl KomnaHunm -
obopysoBaHMe, KOMMep4eckas W TexHuyeckas UHPopmMauusd, pesynbraTthl
NHTeNNeKTYyalbHOW AeATeNbHOCTU, AeHeXHble CPpeACTBa - MOryT MCMNO0JIb30BaTbCA
TO/IbKO B paboumnx Lensx.

5.4.2 Bce paboOTHMKM HeCyT OTBeTCTBEHHOCTb 3a BBEpPEeHHOe VM VMYLLeCTBO
KoMnaHuy. 3awpyTta mmyllectBa OT XULEHUA, MOBPeXAeHUA WAN HeLeneBoro
NCNOJIb30BaHWSA - MPAMaa 06593aHHOCTb KaXA0ro paboTHrka KomnaHuw.

5.4.3 3awmTta KOHPUAEHUMANBbHON UHPOPMaLMK, KaKk OAHOro M3 BUAOB pPecypcoB
KomnaHwuuy, ABNAETCA Heob6X0AVMbIM yC/10B/EeM noAAep>XaHusa
KOHKYPEeHTOCMOoCOH6HOCTH KomnaHuw. [loaTOMY KomMmnaHus MOCTOAHHO
COBEPLUEHCTBYET pexuM KOMMep4yecKoW TaWHbl U TpebyeT OT CBOUX PabOTHUKOB
CTPOroro cob6nAeHNa TpeboBaHWA BHYTPEHHUX HOPMATUBHbIX JAOKYMEHTOB,
KacaroLwmxca MHGOpMaLMOHHOK 6e3onacHoCT.

5.5340POBbE 1 BESOINACHOCTb

5.5.1 Kaxgbli paboTHMK HeceT OTBETCTBEHHOCTb 3a CObntogeHMe TpeboBaHWU,
HanpaBNeHHbIX Ha obecrneyeHMe NIMYHOM 6e30MacHOCTY, 6e30MacHOCTU Konner u
oKpy>xatowien cpeabl. Kaxapln  pykoBoauTenb  06s13aH  WMHCTPYKTUPOBATH,
NOAAEPXMBATL W KOHTPOAMPOBATb AEATENbHOCTb PAbOTHMKOB B OTHOLUEHWUU
cob6/1t0AeHNS NPaBU OXPaHbl TPyAa.

OTBETCTBEHHOCTb

6.1 OPFAHW3ALMA PABOTbl B KOMMAHWW MO COMHOAEHUNKO TPEBEOBAHWW
KOZEKCA

6.1.1 KoMnaHuma ybexpaeHa, 4To c/efoBaHMe MNOoJIoKeHNAM Kogekca noBbllaeT
pe3yNbTaTBHOCTL pPaboTbl  KomMnaHuM, a Takxke CnocobcTByeT pPasBUTUIO
3PdEKTUBHbLIX Ae/IOBbIX CBA3eW C napTHepaMu. [MosTomMy Bce paboTHUKN KoMnaHuu
BHE 3aBMCMMOCTM OT 3aHVMaemMoW JOJ/DKHOCTV B CBOel npodpeccroHaibHOu
LeAaTeNIbHOCTU 065A3aHbl cobntofaTh TpeboBaHMA Kogekca  HeCTn OTBETCTBEHHOCTb
3a CObN0AEHVE STUYECKMX HOPM, MPeAyCMOTPEHHbIX B HEM.

6.1.2 BbinonHeHWe nonoxeHnm Kogekca obecrneymBaeTcs:

6.1.2.1 Co cTopoHbl KomnaHuu:

« paspaboTtkon Kogekca, pasMelleHMeM ero TekCTa Ha BHYTPEHHeM ropTane
KomMmnaHwuu;

Konoekc g0enoBon 3TUKU 10



= BKAOYeHMeM Kogekca B UYWC/IO BHYTPEHHWX HOPMATUBHbIX [OKYMEHTOB
KomnaHwmm, 06a3aTeNbHbIX K MCMOJIHEHUIO BCeMU PaboTHMKaMW;

" (CBOEBpPEeMeHHOW akTyanms3auuvei nosoxeHU Kogekca B COOTBETCTBUUN C
npousoLweslviMy U3SMeHeHNAMU;

* O3HakOMJIeHMeM NOo4 MNOoAMNUCb PABbOTHWKOB C nonoxeHnaMmy Kogekca npw
nprieme Ha paboty B KOMnaHuto;

" nepuogmyeckmm  rnposegeHvieMm  o0bydyeHMA  PabOTHMKOB MO  BOMNPOCaM
NpYIMeHeHUA NosioxXeHU Kogekca;

" pasbsCHeHMEM nonoxeHun Kogekca paboTHMUKY B Uendax npejoTBpaLleHuns
NPOCTYNKOB, B C/ly4ae HEOH6XOANMOCTU;

" NpoBejeHNEM KOHCY/IbTauM No obpaleHnaM paboTHNKOB;

" [poBejeHMeM VHCTPYKTaxe nepes BaXHbIMY MepOonpUSaTUAMMN, CBA3AHHBIMU C
peanusauven BaxHbIx 4159 KoMNaHWy NpoeKTos.;

"  JINYHBIM TIPUMEPOM pPyKOBOAWTEsNIe B peanusaumm MNpuHUMNOB W MpaBui
noBezeHNs, yCTaHOB/IeHHbIX Kogekcowm;

= KOHTPOJIEM PyKOBOAMTENen 3a NCNOJIHEeHEM nonoxeHnin Kogekca;

"= MpoBefeHMeM HenoCPeACTBEHHbIMU  PYKOBOAUTENAMU  W/WAN  KONJeramu
pasbACHEHUW/NpeaynpexaeHnn 0O HeAOoMyCTUMOCT MNOBeAeHWNs, BeKyLero
PUCK HApYyLLUeHWNA YCTAaHOB/IEHHbIX 3TUYECKNX HOPM,;

" pacCMOTpeHVieM BOMPOCOB O MPOCTynKax pPaboTHUKOB, CBA3AHHbLIX C
HapyweHuaMy nonoxeHunin Kogekca Cnyxb6or 6e30nacHOCTU U KOMMIAeHca W
OTzenom rno paboTe C NepcoHanom;

" MpoBefeHMeM, B C/lydae HeobXoAMMOCTU, CyXebHbIX paccieloBaHUN B Lesx
BbIABNEHVA TMPUYMH MPOCTYynKa, CBA3a@HHOrO C HapyweHueMm Kogekca,
0OCTOATE/IbCTB, eMy CNOCOH6CTBOBABLUMX, V1 BUHbI PAaBOTHUKA;

" MPUHATMEM Mep AUCLUMIMHAPHOIO BO3AENCTBUA K PAabOTHMKAM, HapyLUVBLUNM
HOpMbl Kogekca, a mpu Haanyuy NpuU3HaAKoB MPaBOHAapyLUeHNA - rnepejaven
MaTeprasioB B NPaBOOXPaHUTE/IbHbIE OPraHbl;

" NepruognyeckMM aHain3oM COCTOAHUSA BHYTPeHHeW KynbTypbl KomnaHuw,
cobnofeHNA HOPM M NpaBua IMYHOIO N AeN0oBOro nosefeHus, BolpaboTkon, B
c/lydae HeOH6Xo04MMOCTY, Mep MO YYULLEHWIO 3TOr0 COCTOAHWS;

" peryndpHbiMN AOKN1a4aMU O COCTOAHUMN BHYTPEHHEW KyNbTypbl U COBMOLEHUS
LEeN0BON 3TUKN reHepanbHOMY AvipekTopy 1 CoBeTy AnpekTopoB KoMnaHuu,

6.1.2.2 Co CTOPOHbI paboTHMKA:

= 106pOCOBECTHLIM M3yYeHMeM, OCO3HaHVeM cyliecTBa MNPUHUMMNOB W MpaBwu,
YCTaHOB/IEHHbIX KOLeKCOM, U X 065A3aTeNlbHbIM COb/I0AeHVEM;

= obpalyeHmemM B Clydae BO3HUKLLEN HEOBXOANMOCTMN B CNOXMBLUENCS CUTyaunm
3a COBETOM W/WN KOHCyNbTaumern K HenocpeacTBeHHOMY PyKOBOAUTENO 160 B
Cny>x6y 6e30nacHOCTU 1 KOMIMIAEHC3;

"  BOCMPUATMEM JAHHbIX COBETOB, KPUTUYECKUX 3aMeYyaHuni, pPasbsACHEHUN U
npegynpexgeHni, BbINOJHeHVe pekoMeHZauuin Cnyxbbl 6e30MacHoOCTV W
KOMM/aeHca, a Takxke NcnpaB/ieHneM NoBeAeHUs C y4eToM NpesnpuHATBIX Mep U
BbIPabOTaHHbIX pPeLleHn;

" MOJIHbIM PaCKpPbITEM BCEX N3BECTHbLIX 06CTOATENbCTB, A40NYLWEHHbIX HapyLUeHWI
TpeboBaHun  Kogekca npw  pacCMOTPeHMM  BOMpoca O  MPOCTynKe
HenoCcpeACTBEHHbLIM  pyKoBOAUTENEM, ApYyruMu pykosogamuTenamu, Cnyxbon
6e30nNacHOCT M KOMMJAeHCa, a Takxe npu npoBejeHun CyXXebHoro
paccnefoBaHWS.
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6.1.3 KoMnaHunsa Bo3/araeTt NoBbilLUEHHbIE 0683aTeNbCTBa Ha PYyKOBOAUTENEN BCEX
ypoBHeli. PykoBoauTenu o6s3aHbl CIy>XUTb 06pasL,OM 3STUYHOIO NMOBeAEHNS, CBOVIM
NPYMEPOM MOAAEPXVBATb BbICOKMA YPOBEHb BHYTPEHHEN KynbTypbl KOMmaHun v
cnefoBaHMe NPUHATLIM B KOMMaHWUM LEeHHOCTAM. NMPUY HEOBXOANMOCTW Pa3bACHSATb
NoAYMHEHHbIM NonoxeHNsa Kogekca 1 KOHTPOAKPOBAaTb UX BbIMOHEHME.,

6.2 COBJTIOJEHVE TPEFOBAHUIN KOAEKCA

6.2.1 CobnogeHne nonoxeHnn Kopekca sBNAeTCAd 3HAUMMBIM KpuUTepuem ans
OLleHKN TPYAOBOW AeATeNlbHOCTY PaboTHWKA, MPUHATUN pPeLleHnn O nooLipeHnw,
NpodeCccMoHaNbHOM NN KapbepPHOM MPOABYXEHWUN.

6.2.2 B cnyyae, ecnm Kakomn-nnbo BOMpPoC He yperynmpoBaH KogekcomMm mam npu
BO3HWKHOBEHNN BOMPOCOB OTHOCUTE/NIbHO MpUMeHeHUsa MonoxeHnn Kogekca, a
TaKXe MNP BO3HUKHOBEHUW COMHEHUN B 3TUYHOCTU CBOWX AEWCTBUW, AeVCTBUY
MHbIX PaboTHMKOB KoMMaHWW, KOHTPAreHToB WAM  WHbIX AL, KOTOpble
B3aviMozencTeytoT ¢ KomnaHuen, paboTHUKY ciegyeT 06paTuUTbCA 3a KOHCY/IbTaumel
K HernocpeacTBeHHOMY pykosoauTtento wu/wnmn B  Cnyxby 6e3onacHoCTM U
KOMTM1aeHca.

6.2.3 Echn paboTHukK KomnaHwmn nonaraet, 4To JeicTtBume (6e3feilncTBme) Apyroro
PabOTHMKA ABNAETCA HapyweHueM (MAn  BaedeT HapyweHue) MoJIOKEHUM
HacTosLwero Kogekca, oH 0b6s3aH 06patnTb BHMMaHMe AaHHOIo paboTHUKa Uauv ero
pykosoauTtens, uay Cnyxoébl 6e30nacHOCTV U KOMMaeHca Ha Hannudve B Kogekce
COOTBETCTBYIOLUMX  MOJSIOXEHUN,  3aKkpennatowmx 0683aHHOCTb  PabOTHMKOB
BO34EPXKMBATLCA OT  AeNCTBUN  (6e34eCTBUSA), BRekylurx npejnonaraemMble
HapyLleHU4.

6.2.4 PabOTHUKN, KOTOPbIM CTaso M3BECTHO O MPOoM3OoLleALUnX WUAW rOTOBALLMXCS
HapyLUeHVAX 3aKOHOA4aTe IbCTBa, CBA3aHHbIX C AeATe/IbHOCTb KoMMnaHuK, a Takxe
Kogekca, nnbo y KOTOpbIX MMEKTCA OCHOBAHWS Noiaratb, YTO OHW MOTYT 6bITb MN60
yXXe€ CcoBepLlUeHbl, 0683aHbl He3aMeg/NTe/IbHO CoobLNTL 06 3TOM CBOEMy
HenocpeACTBEHHOMY pykoBoAuUTesnto n/nnv B CnyxKby 6e30nacHOCTM 1 KOMMIaeHCa.
6.2.5 KomMnaHua oxujgaeT, 4To Noboe 3amHTepecoBaHHOe MU0, He saBadtoLleecs
PaboTHUKOM KoMnaHum (Hanpumep, MNOCTaBLUWMK MNPOAYKUMN WU yCiyr Ang
KomMnaHuu, mHBeCTop ” T. 4.), TakkKe COObLMT O CTaBLUMX eMy W3BEeCTHbIMU
HapYyLLUEeHUNAX CO CTOPOHbI PaboTHMKa KomMnaHun,

6.2.6 1o BONpocamMm OTHOCUTE/IbHO NoJIoXeHWI Kogekca, a Takxke rno ¢paktam ero
HapyLUeHNA PabOoTHUKN U UHble 1A MOTYT NojaBaTb 0bpaLLeHNd, B TOM Ymncie
AHOHMMHO. B KoMnaHuy ¢yHKUMOHMPYeET KaHan 0bpaTHOM CBA3W - «JTHNS
AoBepus» (31eKTPOHHAas noyrta doverie@ngco.pro, abOHEHTCKU MOYTOBbLIV ALLMK
ANS HaMpPaBAeHUA MNCbMEeHHbIX coobLeHnin: 125047, r. MockBa, yn. 1-9 TBepckas -
AMckas, 4. 23, cTp. 1 (busHec-ueHTp «llapyc»), 2 nogbess ¢ MOMeTKON «JIMHUS
Aosepus»). JaHHaa MHPopMaLumsa pasMellaeTcd Ha cante KomnaHum (www.ngco.pro)
B Lensx obecneyeHuns nybanyHoro gocrtyna.

6.2.7 lnyy, nogasLuemMy obpatlleHumne nnm coobLleHre B COOTBETCTBUN C
nonoxeHnamMmu Kogekca, KomnaHusg rapaHtnpyet obecnedeHue
KOHOUVAEHLMANBHOCTY NOJIyYeHHOW HPOPMaLMn 1 CBEAEHUNIA O HEM, a TaKxe
OTCYTCTBUE HeraTvBHbIX MOCeACTBIIA (B TOM UMcCe Kakoe-11bo npecnesoBaHme
NN ANCKPUMIKHALMA) 3a Takoe coobLieHne. HapyLlleHmne aHOHUMHOCTU TakKoro
COObLLEHNA ABNAETCA OTAe/IbHbIM HapyLlleHvieM NprHumMnos Kogekca.

6.2.8 KaxxabI paboTHUK KOMMNaHUW N UHOe 3anHTepecoBaHHOeE NNLL0 B Cyyae
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HapyLeHna nosioxeHnn Kogekca, a paBHO /NLO, KOTOPOMY MNpeabsB/ieHbl
NpeTeH3nn O TakoOM HapyLUeHUU, MeeT MpaBO Ha OH6BbEKTMBHOEe pacc/iefoBaHue
LOMNYLLEHHbIX UM OTCTyrnaeHu oT HopMm Kogekca w/vanm nposBepky MHOpMaLmK,
NOC/YXXMBLUEN OCHOBaHVEM ANA YKa3aHHbIX MPeTeH3nM, a TakKe Brnpase NnoayynTb
pe3ynbTaTbl NMPOBEAEHHOrO pacciejoBaHUA N pekoOMeHZauuy rno HejonyLleHUHo
NOAOOHbIX HapyLLUeHW B byayLem.

6.2.9 o BceM ¢pakTam HapyLleHns Kogekca, BbISBNEHHbIM PaboTHVKaMmM KomMnaHuuy,
NNN CBELEHUHA, O KOTOPbIX 6blI MOJIyYeHbl MO KaHanaMm nepegayn nHeopmaumu,
NPOBOAATCA B YCTAHOB/IEHHOM  TMOPSAAKe  MPOBEpPKN  W/WAM  CNyXebHble
pacciefoBaHNs, MaTeprabl KOTOPbIX paccMmaTpurBarotTca Cnyk6oim 6e3onacHoOCT U
KOMIMJIaeHCa, BbIBOAbl KOTOPOW MepefarTcsa reHepasbHOMY AVPEKTopYy A4
PACCMOTPEHUS U MPUHATUA peLleHns No KBaanpukaumn AencTBun paboTHUKOB
KomMnaHumn, HapyLwmseLmnx Kogekc.

6.3 OTBETCTBEHHOCTb 3A HAPYLLEHWE TPEEOBAHWIA KOAEKCA

6.3.1 3a pgencreve wnan 6e3encTBMe, Hapyllarollee rnonoxeHms Kogekca nmbo
nogpbiBatoliee penytauymto KomnaHmm v ee paboOTHMKOB, B 3aBUCKMOCTM OT
XapakTepa COBEPLUEHHOro MM HapylleHUd, PaboTHMK MOXeT ObiTb MpuB/ieyYeH K
ANCUMNAVHAPHOW  OTBETCTBEHHOCTV WAM  WHbIM  MepaM, npeaycCMOTPeHHbIM
BHYTPEHHUMN HOPMATUBHLIMUN AOKYyMeHTaMy KOMMaHMM 1 3aKOHOAATe/IbCTBOM
Poccuinckon ®egepaunn.

6.3.2 KomMnaHun 3asBndeTr 0o TOM, 4YTO HU OAUH €€ paboTHUK/MpeacTaBUTENb He
byseT noABeprHyT Mepam AUCUUMIVHAPHOIMO WM MHOro BO3AENCTBUA, eCi OH
npaBgMBO W A[OCTOBEPHO COoO6LWWA O rnpegnosiaraeMblX WAW U3BECTHbIX €My
HapyLUeHUAX CO CTOPOHbI /KO6LIX PaboOTHUKOB KOMMAHUKM UAN  WHbIX AL,
B3anmMogemncTeyrowmx ¢ KomnaHwvewn, KOTopble MpoTMBOpPeYaT 3aKOHOAATeNIbCTBY
Poccunckon degepauymm nnm Hactosawemy Kogekcy.

6.3.3 Wcnonb3oBaHue «JIMHUK pJoBepus» paboTHUKamMy KomMnaHum, C uUenbto
YMbILUJIEHHOro MNpUYnHEHUS Bpeda WHTepecam KomnaHuy wan ee paboOTHWKOB
ABJIFETCA HenpremMaeMbIiM N paccMaTpmBaeTCa Kak HapyweHue gaHHoro Kogekca B
4YaCT HecobNAeHNS 3STUYECKUX HOPM MoBeAeHWS.

6.4 SAKJTOUUNTEJIbHBIE MOJTOXEHWNA

6.4.1 Kogekc ytBepxaaetcs CoBeTOM AMpeKkTopoB KoMnaHuu v BCTynaeT B CUy C
MOMEHTa ero yTeepXxaeHus. Bce nameHeHua 1 gononHerHus B Kogekc (yTBepxaeHue
Kozekca B HOBOW pegakLn) BHOCATCA Ha OCHOBaHUK pelueHunsa CoBeTa ANPEKTOPOB.
6.4.2 MopsaAoK BHeceHUs n3meHeHu: CoBeT ANPEKTOPOB BrnpasBe B Nt060e Bpems,
NCXOAA W3 W3MEHEeHWIA 3aKoHoAaTenbCTBa Poccuiickoli ®degepaumn U HOPM
MeXAYyHapoAHOro npaea, MHTepecoB KoMNaHUM nan eé napTHepPOB, KPeANTOPOB U
MHBECTOPOB BHECTU B HacToAwmin Kogekc M3MeHeHWsi 1 AOMOMHEHUS, KOTOpbIE,
OZIHAKO, He AO/MKHbI MCKaXaTb CyLLLeCTBYHOLLME CTaHAAPTbI A4e/I0BOI STUKN,

6.4.3 Kopekc npeactaBnsieT cobol 06LLeAOCTYNHbIA  AOKYMEHT. KomnaHus
obecneymBaeT pasmelleHne Kogekca M BCeX M3MEHEHUA K HeMy B MOCTOSHHOM
A0CTyMne Ha BHyTpPeHHeM caiTe KomnaHuw.
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PURPOSE

1.1 The Code of Conduct (hereinafter referred to as the Code) of NGCO New Gas
Company LLC (hereinafter referred to as the Company) sets the values of the
Company, determines the key principles and norms of ethic business conduct
underlaying the business of the Company and sets liability for failure to comply with
the provisions of the Code.

1.2 The Code is the most important element of the management system of the
Company, the tool used to contribute to implementation of the strategic goals
through setting the unified policy of conduct shared by all employees of the
Company irrespective of the position.

1.3 The provisions of the Code are based on:

» the requirements of the legislation of the Russian Federation;

= provisions of the Charter and other internal requlatory documents of the Company;

= advanced international and Russian practice of corporate governance and
conduct.

1.4 By approving the Code, the Company confirms its commitment to strictly comply
with the requirements of the legislation of the Russian Federation, highest standards
of business ethics and principles, norms and rules of business conduct established in
the Code when making any managerial decision or performing any act in the
Company.

1.5 The purposes of the Code are:

= to ensure high standards of business conduct in the Company;

= to develop a unified business culture based on high ethical standard, to maintain the
atmosphere of trust, mutual respect and integrity in the team;

» to increase, strengthen and protect the business reputation of the Company as an
open, responsible and reliable business partner.

1.6 The main objectives of the Code are:

= to contribute to achievement of strategic goals of the Company;

= to set the key values, principles, rules and norms of business and internal relations by
which the managers, officials and other employees of the Company should be guided
in their activity both performing its job duties and outside;

= to set the unified standards and criteria of ethic business conduct which not only the
employees of the Company but the other persons engaged into the activity of the
Company, including investors, business partners and other stakeholders should strive
to comply with when acting on behalf, at the instruction and/or in the interests of the
Company;
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= to manage risks connected with violation of the principles of ethic and business
conduct and to prevent conflicts;

= to create moral basis for forming of intolerance of employees towards corruption in all
its forms and aspects and the principles of counteracting involvement into corrupt
practices, including preventing and resolving the conflict of interest.

SCOPE

2.1 The Code shall be binding on all employees of the Company, including the officials,
members of management bodies and executives.

2.2 The Code shall be applied by all employees of the Company both at the territory of
Russia and abroad subject to cultural, legal, social and economic differences typical for the
countries and regions where the Company operates (plans to operate).

2.3 If the provisions of the Code conflict with the business customs, traditions and visions
of the norms of conduct of a separate person at law being the owner, member of the

management body, employee of the Company or interacting with the Company, the
provisions of the Code shall apply.

2.4 The provisions of the Code shall be basic for the controlled entities of the Company.
On the basis of the provisions of the Code without changing them but having the
possibility to supplement such provisions, it is recommended that the controlled entities
of the Company develop and approve their own Codes of Business Conduct binding on
the employee of these legal entities.

2.5 The Company expects all its business partners to act in compliance with the main
principles of the Code. The Company shall strive that the contracts concluded with the
business partners are not conflict with the principles established by the Code.

2.6 Separate provisions of the Code and their implementation procedure are detailed in

internal regulatory documents of the Company, including policies, codes, regulations,
provisions, job descriptions, etc.
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DEFINITIONS

Code shall mean the Code of Conduct of «<NGCO New Gas Company» LLC (the Code).
Company shall mean «NGCO New Gas Company» LLC.

Business Partners shall mean customers, suppliers, contractors, partner companies,
counterparties or any other individuals and legal entities which have or establish business
relations, except for employment, with the Company.

Discrimination shall mean any difference, exclusion, restriction or preference in rights
based on any feature, including race, skin color, sex, religion, political and other views,
ethnic or social origin, aiming at and/or resulting in destruction or derogation of
acknowledgement, use or exercise of equality of human rights and basic freedoms.
Harassment shall mean improper or undesirable behavior which may be reasonably
perceived as threatening, offensive or derogatory for another person; aiming at
impairment of human dignity and rights. It covers a wide range of behavior and may show
itself in the form of words, gestures or actions. If such model of behavior is repeated, it
takes the form of bullying.

Stakeholders shall mean individuals and legal entities or groups of persons (employees,
customers, representatives of business, civil society, governmental authority, local
communities, trade unions, etc) involved to a different decree in the activity of the
Company which affect the results of activity of the Company and/or impacted by it.
Confidential Information/Trade Secret shall mean the information in respect of which
the Company legally installs the regime of restricted access. Confidential information shall
also include trade secrets.

Conflict of Interest shall mean a situation when personal interest (direct or indirect) of
the employee affects or may affect the objective and impartial performance of his/her job
duties and when a conflict arises or may arise between the personal interest of the
employee and the legal interests of the Company able to cause damage to the legal
interests of the Company.

Business Ethics shall mean a set of moral principles rules and norms of conduct of the
employees of the Company when performing their job duties, in relations of the
employees, subdivisions of the Company and in relations with other stakeholders.
Corruption shall mean abuse of authority, giving bribe, receiving bribe, abuse of powers,
commercial bribery or other illegal use by the employee of the Company of his/her
authority despite the legal interests of the Company in order to obtain benefit in the form
of money, valuables, other property or property-related services, other property rights for
himself or for third parties or illegal provision of such benefit to the said employee by
other individuals or performance of the above actions on behalf or in the interests of a
legal entity.

Gift shall mean any item, thing or service of any value which is transferred, gifted or
accepted free of charge.

Line Manager shall mean a manager to whom the employee is directly accountable
(without interim participation of other managers).

Controlled Entities of the Company shall mean subsidiaries of the Company or other
legal entities under direct or indirect control of the Company. Direct or indirect control of
the Company shall mean that the Company has rights and possibilities to directly or
indirectly (through the persons controlled by the Company), dispose by virtue of
participation in the controlled entity and/or on the basis of the property trust
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management agreements, and/or simple partnership, and/or assignment, and/or
shareholder agreement, and/or another agreement which subject is exercise of the rights
certified by shares (stakes) in the controlled entity, of more than 50 percent of votes in the
supreme management body of the controlled entity or the right to appoint (elect) the sole
executive body and/or more than 50 percent of members of the collective management
body of the controlled entity.

Bullying shall mean repeated intentional negative actions in respect of one person by
another person or a group of persons, including those using electronic communication
means in order to cause moral or physical damage, to impair rights, to offend or bully.
Employees (including Officials and/or Members of Management Bodies) shall mean
persons at labor law, individuals working under the employment agreement for the
Company and receiving salary.

Board of Directors shall mean a collective management body of the Company acting
under the charter of the Company.

Third Parties shall mean any individuals not being the employees of the Company or its
controlled entities and the legal entities not being one of the controlled entities of the
Company.

Ethic Norms of Business Conduct shall mean the rules of conducts applied and/or
established in the Company.

BRIEF INFO

Not applicable.

CODE

5.1 ETHIC NORMS OF CONDUCT

5.1.1 General Provisions

5.1.1.1 Ethic norms set the standards of conduct for each employee of the Company and
determine what the Company expects from its employees. Effective implementation and
compliance with ethic norms is mandatory for everyone without any exceptions
irrespective of the place of work and experience. Each employee of the Company is
responsible for compliance with these requirements.

5.1.1.2 The Company appreciates the labor of its employees and is committed to forming
and maintaining the atmosphere of friendliness, professionalism, mutual respect,
cooperation and stability in workforce. The Company strives to support the team spirit
which unites all employees irrespective of the position held or official status into a single
team of professionals with a common goal.

5.1.1.3 The Company shall not tolerate any forms of discrimination, bullying and/or
harassment and shall provide the employees with equal opportunities for exercise of their
labor rights irrespective of sex, race, nationality, language, origin, property, social and job
position, age, place of residence, religious beliefs, political opinions, membership in public
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associations and other circumstances not connected with business competences of the
employee.

5.1.1.4 The Company respects the rights of the employees established by the legislation
of the Russian Federation, personal freedom and human dignity.

5.1.1.5 The Company shall not tolerance use of alcohol and drugs and appearance of
employees at the workplace in the state of alcohol, drug or other intoxication. Except for
social induced cases, provided that all respective laws and policies are complied with.

5.1.2 Mutual Responsibility of the Company and its Employees
5.1.2.1 Mutual responsibility means that both the Company and its employees share
common basic beliefs, consciously and fairly perform their duties in respect of each other.

5.1.2.2 The Company sees its responsibility to the employees as follows:

= to ensure stable and respectable salary, working conditions corresponding to law;

= to respect labor rights of the employees, including assuring the proper level of health
and industrial safety in compliance with the requirements of law and internal regulatory
documents of the Company;

= to build long-term relations with the employees, show trust in employees and ensure
open dialog;

= to develop and improve the systems of training, incentive, assessing the potential of
employees; to support initiative and self-development efforts of the employees,
improvement of professional competence, performance of complex tasks.

5.1.2.3 The employees, in their turn, show their responsibility to the Company through:

= fair performance of job duties and personal responsibility of their labor results;

= compliance with labor discipline, health and safety rules and policies of the Company;
= respectful and amiable behavior towards colleagues, executives and subordinates;

= acceptance of constructive feedback;

= careful treatment of the property of the Company;

= intolerance to any corrupt practices.

5.1.3 Ethic Norms of Conduct of Employees of the Company

5.1.3.1 The employees of the Company shall perform their professional activity on the
basis of:

Professionalism. All business relations of the employees of the Company should be on
the basis of high professional standards, comply with business practice and not conflict
with law.

Responsibility. Each employee shall be responsible for his/her actions and decisions and
may not transfer responsibility to other employees.

Honesty and Objectivity. All managerial decisions and actions of the employees of the
Company should be honest and objective. Biased attitude both to his/her job duties and
colleagues shall be prohibited.

Fairness Fair behavior of employees, members of management and control bodies of the
Company, in particular, in the situations where personal interests may conflict with the
interests of the Company is the basis of prevention of conflicts of interest or its
constructive resolution, excludes abuse of authority for own benefit or for the benefit of
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third parties to the detriment of the Company, provides for possibility to carry out the
required procedures when closing transactions in which the employees are interested.
Image and Reputation. Managerial decisions and actions of the employees should
correspond to the objectives of maintaining the positive image of the Company. The
employees shall make efforts to prevent the situations when their actions may negative
affect the business reputation of the Company and its controlled entities.

Respect. Each employee of the Company, irrespective of the position held, should respect
his/her colleagues, their rights and freedoms, values, feelings and beliefs, should show
good will and support in the course of joint solution of the tasks set not using any forms
of pressure, other inappropriate actions. The employees respect the rights and interests as
well as the culture, customs, norms of business conduct and applicable law of the
stakeholders of the Company.

Confidentiality. The employees shall ensure integrity and protection of any confidential
information, including trade secrets of the Company (subject to the requirements of the
current legislation of the Russian Federation and internal documents of the Company),
which illegal use may cause damage to the Company.

5.1.4 Ethic Principles of the Management of the Company

5.1.4.1 The Company imposes special requirements to the executives of all levels. The
management of the Company should demonstrate by example ethical behavior, be a
father and advocate of business ethics.

5.1.4.2 The management of the Company treats its employees with trust and respect and
is interested in forming long-term relations with them on the basis of the Russian labor
law and respect of human rights.

5.1.4.3 The management of the Company strives to pursue an honest, fair and open
policy in respect of its employees taking into account the individual characteristics of
each employee. This policy applies at all stages of HR operations.

5.1.4.4 Ethic norms of conduct of the management of the Company:

= compliance with law, internal regulatory documents of the Company, agreements and
employment agreements;

= assurance of labor safety and conditions meeting the health and safety requirements;

= zero tolerance to any signs of discrimination, bullying and/or harassment in respect of
the employees of the Company on the basis of sex, race, nationality, language, origin,
property, social and job position, age, place of residence, religious beliefs, political
opinions, membership in public associations and other circumstances;

= communication to the employees of the Company of the received targets so that the
subordinates clearly understand their objectives, meaning and their role in their
achievement;

= creating the atmosphere of openness in business communication, assurance of work
organization contributing to effective interaction of the employees of the Company
and their work satisfaction;

» delegation to the subordinates of the necessary authority and giving them
independence and equal rights, building relations with the subordinates as with the
like-minded persons;

= showing openness to constructive feedback, respect to other opinions;

= showing recognition to the employees for work achievements and contribution into
development of the Company;
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= development of efficient system of advising the employees of the Company on
working conditions and other issues related directly to them at the workplace;

= caring of welfare of the employees of the Company;

= social responsibility;

= motivating the employees of the Company to comply with the norms of business
conduct;

= supporting initiatives aimed at development of high business ethics of the Company,
including improvement of measures for preventing and counteracting corruption and
personal control over their implementation.

5.2 PRINCIPLES OF RELATIONS WITH THE STAKEHOLDERS

5.2.1 General Provisions

5.2.1.1 The employees of the Company represent its interests in the relations with
external stakeholders (investors, state, suppliers, customers, etc). So, the provisions of this
section of the Code apply equally to the Company and its employees.

5.2.1.2 Recognizing trust of the counterparties and business partners and other
stakeholders as an important business development factor, the Company pays special
attention to maintenance and development of sustainable and trusting relationships with
the stakeholders both in the short and long run.

5.2.1.3 The Company values its business reputation and image. External relations of the
Company are based on compliance with the principles of mutual respect, openness,
fairness and responsibility.

5.2.2 Controlled Entities

5.2.2.1 Interrelations of the Company and controlled entities are based on accountability,
openness, trust, mutual support, respect to each other's professionalism.

5.2.2.2 The Company engages into relations with the controlled entities in compliance
with the requirements of the legislation of the Russian Federation, the Charter and
internal regulatory documents of the Company, charters of the controlled entities.

5.2.3 Business Partners

5.2.3.1 The Company interacts with business partners (industry organizations, customers,
suppliers, contractors, advisors, etc) on the basis of long-term cooperation, mutual
benefit, respect, trust, honesty and fairness.

5.2.3.2 Business and public reputation of its partners is important for the Company, the
Company acts responsibly when selecting the suppliers and contractors paying special
attention to their business ethics. The Company strives to work with the business partners
whose activity does not conflict with the principles and provisions of the Code and the
requirements of the Russian legislation.

5.2.4 Business Gifts, Entertainment Expenses, Invitations to Entertainments

5.2.4.1 The Company understands that business gifts, entertainment expenses and
invitations to entertainments are socially recognized elements of business relations,
however, it is necessary to remember that such cases shall in no event harm the business
reputation of the Company.

5.2.4.2 Business gifts, entertainment expenses and invitations to entertainments may be
provided at the expenses of the Company or accepted from an individual or legal entity
which has business relations with the Company or strives to create such relations only if
they meet all of the below criteria:
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= they correspond to the common business practice and do not violate the applicable
laws or ethical standards;

= they have minor value;

= they cannot be treated as a bribe in the interests of the giver;

= disclosure of the facts of such gifts or services will not make the Company or its
employee feel uncomfortable.

5.2.4.3 The Company undertakes to conduct its business without bribery or corruption. It
is not permitted to pay cash or receive cash or gifts in monetary or equal form in the
relations with competitors or business partners. The employees of the Company should
not demand, make, offer or accept such payments or gifts in monetary or equal form.

5.2.5 Relations with Mass Media

5.2.5.1 Information on the Company, its activity, functional and structural divisions,
contact information, etc shall be publicly posted on the web-site of the Company
(Www.Nngco.pro).

5.2.5.2 Any contacts with the representatives of mass media (interviews, publications,
participation in press conferences, press briefings, etc) connected with the activity of the
Company shall be made by the employees of the Company only by agreement with the
management of the Company within their competence and communication rules adopted
by the Company.

5.3 PREVENTION OF CORRUPTION AND CONFLICT OF INTEREST

5.3.1 The Company, following high standards of business conduct, being conscious of the
risks of corruption for achieving success in entrepreneurship, development of relations
with the state and business relations, builds its corruption prevention work within the
frameworks of implementing the Policy of the Company on Counteracting Corruption and
Preventing Conflict of Interest.

5.3.2 The principles of zero tolerance to corruption on all its forms and aspects and
prevention and settlement of the conflict of interest fixed in the behavior of employees in
the course of implementation of the provisions of the Code are the moral bases for
corruption prevention.

5.3.3 The conflict of interest when personal interest of the employees results in
occurrence and/or possibility of occurrence of the threat of loss of loyalty and objectivity
in respect of the Company is considered as the main factor motivating corrupt practices.
To minimize the risk of corrupt practices caused by this factor, the Company develops and
implements the Policy on Counteracting Corruption and Preventing Conflict of Interest.
5.3.4 Within this Policy, the employees undertake to notify in time, in full and in details on
potential possibility of occurrence of the conflict of interest and in case of its occurrence
immediate inform the line manager and the Security and Compliance Service.

5.3.5 The HR divisions, line managers of the employees of the Security and Compliance
Service pays a significant role in forming these principles and norms of conduct, in
assurance of their efficiency.
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5.4 PROPERTY AND RESOURCES OF THE COMPANY

5.4.1 The property and resources of the Company are the foundation of its activity, basis
for its business growth and long-term development. So, careful treatment of the
Company's property and its rational use are a ticket to efficiency of the Company. All
resources of the Company - equipment, commercial and technical information, results of
intellectual activity, cash - may be used only for business purposes.

5.4.2 All employees are responsible for the property of the Company entrusted to them.
Property protection against theft, damage or improper use is a direct obligation of each
employee of the Company.

5.4.3 Protection of confidential information as one of the resources of the Company is a
prerequisite to maintaining competitiveness of the Company. So, the Company constantly
improves the trade secret regime and requires from its employees to strictly follow the
requirements of internal reqgulatory documents related to information security.

5.5 HEALTH AND SAFETY

5.5.1 Each employee shall be responsible for compliance with the requirements aimed at
assurance of personal safety, safety of colleagues and environment. Each executive shall
instruct, support and control the activity of the employees in respect of compliance with
health and safety rules.

RESPONSIBILITY

6.1 ORGANIZATION OF WORK IN THE COMPANY TO COMPLY WITH THE CODE
REQUIREMENTS

6.1.1 The Company is convinced that compliance with the Code provisions improves
performance of the Company and contributes to development of effective business
contacts with the partners. So, all employees of the Company irrespective of the position
held in their professional activity shall comply with the Code requirements and be
responsible for compliance with ethic norms stipulated herein.

6.1.2 Compliance with the Code provisions is ensured:

6.1.2.1 By the Company:

= by development of the Code, posting it on the internal portal of the Company;

» by including the Code into the internal regulatory documents of the Company binding
on all employees;

= by timely updating the provisions of the Code in accordance with the changes which
took place;

= by familiarizing the employees against signature with the Code provisions at
employment with the Company;

= by periodic training of employees in application of the Code provisions;

= by explaining the Code provisions to the employee to prevent the offenses, if
necessary;

= by consultations at the requests of the employees;

= by instructing prior to important events connected with implementation of the
projects important for the Company;
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= by example of executives in implementing the principles and rules of conduct
established by the Code;

= by executive control over compliance with the Code provisions;

= by explanations/warnings by line managers and/or colleagues on unacceptability of
behavior leading to the risk of violations of the established ethic norms;

= by considering offenses of the employees connected with violations of the Code
provisions by the Security and Compliance Service and the HR Department;

= by internal investigations, if necessary, to determine the causes of the offense
connected with violation of the Code, the circumstances contributing to it and the
fault of the employee;

= by taking disciplinary actions against the employee who violates the Code norms and
in case of signs of an offense at law - submitting the materials to the law-
enforcement authorities;

= by periodic analysis of the state of internal culture of the Company, compliance with
the norms and rules of personal and business conduct, development of measures to
improve this state if necessary;

= by regular reports on the state of internal culture and compliance with business ethics
to the General Director and the Board of Directors of the Company.

6.1.2.2 By the employee:

= by careful study, understanding the essence of principles and rules established by the
Code and mandatory compliance with them;

= by asking for advice and/or consultation if necessary in the given situation from the
line manager or the Security and Compliance Service;

= by taking such advice, criticism, explanations and warnings, following
recommendations of the Security and Compliance Service and changing the behavior
taking into account the measures taken and decisions developed;

» by full disclosure of all known circumstances, committed violations of the Code
requirements when the line manager, other executives, the Security and Compliance
Service considers the offense and in case of internal investigation.

6.1.3 The Company imposes heightened obligations on the executives of all levels. The
executives should give an example of ethical conduct, by example maintain high level of
internal culture of the Company and meeting the values adopted by the Company, if
necessary, explain to the subordinates the provisions of the Code and control
compliance with them.

6.2 COMPLIANCE WITH THE CODE REQUIREMENTS

6.2.1 Compliance with the Code provisions is an important criterion for assessment of
work of the employee, making decision of encouragement, professional or career
development.

6.2.2 If any matter is not covered by the Code or in case of questions related to
application of the Code provisions and in case of doubt in ethic of his/her actions,
actions of other employees of the Company, counterparties or other persons interacting
with the Company, the employee should ask consultation from the line manager and/or
the Security and Compliance Service.

6.2.3 If the employee of the Company believes that the action (omission) of another
employee is a violation (or lead to violation) of the provisions of this Code, he/she shall
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draw attention of this employee or his/her manager or the Security and Compliance
Service to availability of the respective provisions in the Code which set the obligation of
the employees to refrain from actions (omissions) leading to the expected violations.
6.2.4 The employees who became aware of the committed or impending violations of law
connected with the activity of the Company and the Code or who have grounds to believe
that they may be or have been already committed shall immediately notify their line
manager and/or the Security and Compliance Service.

6.2.5 The Company expects that any stakeholder not being an employee of the Company
(for example, products supplier or service provider of the Company, investor, etc) will also
report on violations on the part of an employee of the Company which came to its
knowledge.

6.2.6 The employees and other persons can submit requests, including anonymous,
concerning the provisions of the Code and the facts of its violation. The Company has a
feedback channel - Whistleblowing Hotline (e-mail: doverie@ngco.pro , post office box
address for written messages: entrance 2, bldg., 1 (Parus Business Center), 23, 1st
Tverskaya-Yamskaya Street, Moscow, 125047 marked as "Whistleblowing Hotline"). This
information is posted on the web-site of the Company (www.ngco.pro) to ensure public
access.

6.2.7 The Company guarantees to the person who filed a request or message in
compliance with the Code provisions confidentiality of information received and the data
on him/her and absence of negative consequences (including any prosecution or
discrimination) of such a message. Breach of anonymity of such a message is a separate
violation of the Code principles.

6.2.8 Each employee of the Company or another stakeholder in case of violation of the
Code provisions and a person to whom claims on such violations are submitted is entitled
to objective investigation of committed deviations from the norms of the Code and/or
verification of information which served as the ground for such claims and is entitled to
receive the results of conducted investigation and recommendation to avoid such
violations in the future.

6.2.9 All facts of violation of the Code identified by the employees of the Company or the
data on which were received via information transmission channels result in proper
checks and/or internal investigations which materials are considered by the Security and
Compliance Service which conclusions are transferred to the Director General for
consideration and making decision on qualification of actions of the employees of the
Company who violated the Code.

6.3 LIABILITY FOR VIOLATION OF CODE REQUIREMENTS

6.3.1 For action or omission violating the provisions of the Code or damaging the
reputation of the Company and its employees depending on the nature of the committed
violation the employee may be brought to disciplinary liability or other actions stipulated
by the internal regulatory documents of the Company and the legislation of the Russian
Federation.

6.3.2 The Company declares that no its employee/representative will be subject to
disciplinary or another actions if he/she fairly and reliably informed on the violations
supposed or known to him/her on the part of any employees of the Company or other
persons interacting with the Company which contradict the legislation of the Russian
Federation or this Code.

6.3.3 Use of the Whistleblowing Hotline by the employees of the Company for causing
willful damage to the interests of the Company or its employees shall be unacceptable
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and shall be considered as a violation of this Code in respect of incompliance with the
ethic norms of conduct.

6.4 FINAL PROVISIONS

6.4.1 The Code is approved by the Board of Directors of the Company and comes into
effect from the moment of its approval. All amendments and supplements to the Code
(approval of a new version of the Code) shall be introduced on the basis of the decision
of the Board of Directors.

6.4.2 Procedure of amendment: The Board of Directors is entitled at any time, based on
changes in the legislation of the Russian Federation and international law, interests of the
Company or its partners, creditors and investors, to introduce amendments and
supplements to the Code which, however, shall not distort the existing standards of
business ethics.

6.4.3 The Code is a public document. The Company shall provide for posting the Code
and all amendments hereto on the internal site of the Company with continuous access.
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